
State of Washington 

Health Care Authority 

invites applications for the position of:  

Native Health Program Manager 

(71029317) 2012-13110 

 

 

SALARY:  $59,424.00 - $79,236.00 Annually 

 

OPENING DATE: 01/03/13  

CLOSING DATE: Continuous  

DESCRIPTION:  

 

 
 
**This position is open until filled. Applicants are encouraged to apply early as the 
hiring authority reserves the right and may exercise the option to make a hiring 
decision at any time. The first review of applications will be January, 16, 2013. This 
posting will be removed once the position has been filled. ** 
 
The Health Care Authority (HCA) administers programs that provide health care 
insurance coverage to over 1.6 million Washington residents and 400,000 public 
employees, retirees and their dependents. HCA promotes health care access to the 
uninsured, underinsured, and Tribes; it ensures that health technology and prescription 
drugs are safe and used effectively, and improve health and productivity of state 
employees, retirees, and their dependents. HCA administers Washington's Medicaid 
program which provides federal and state medical assistance to over 1.2 million of 
Washington’s most vulnerable individuals.  

Within the HCA, the Health Care Policy (HCP) division serves as the focal point for 
coordinating the agency’s strategy and health policy efforts. The division is structured to 
provide expert direction, consultation and support for these activities, including 
coordination of the agency government-to-government relationship with tribes. This 
position reports to the Director of the Health Care Policy division and serves as the tribal 
liaison for the Health Care Authority. 
 
The Olympia office is located in downtown Olympia, within walking distance of shops, 
restaurants, bus lines and less than 2 miles from the freeway. 
 
For more about our agency and its mission, visit our Web site at http://www.hca.wa.gov/. 

http://www.hca.wa.gov/


Position Objective 

Chapter 43.376 RCW requires state agencies to establish a government-to-government 
relationship with tribes, including: reasonable efforts to collaborate with tribes in 
developing policies and agreements and in implementing programs affecting tribes; 
developing a consultation process for issues involving tribes; submitting an annual report 
to the Governor on activities involving tribes; and designating a tribal liaison. Tribal 
liaisons must: assist the agency to develop and implement policies promoting effective 
communication and collaboration; serve as a contact person with tribal governments; 
maintain communication; and coordinate training of agency employees.  
 
This position serves as the liaison with the 29 Federally Recognized Tribes and tribal 
organizations for the Health Care Authority and its programs and is responsible to 
uphold, implement and facilitate the government to government relationship with tribes 
under the Centennial Accord and Chapter 43.376 RCW. 
DUTIES: 

 
Assigned Duties and Responsibilities 

 Represents the HCA director in: meetings with tribal partners, interagency work 
involving direct impact to tribal health programs or AI/ AN’s.  

 Provides technical expertise, policy analysis and mitigation strategies to HCA 
executive leadership on: issues of importance to tribes in Washington State; 
development and implementation of Federal Indian laws, health policy and 
regulations, and the MOA governing HHS/Medicaid tribal relations; and federal & 
state Medicaid policies related to direct service tribes and Urban clinics.  

 Facilitates consultations/meetings with tribal leaders/representatives, urban Indian 
programs, or CMS and resolution of issues identified by the tribes in day to day 
administration and operation of programs. Monitors the State response and 
compliance for CMS tribal consultation policies and communication protocols.  

 Provides strategic planning and program development for Federally Recognized 
tribes and technical assistance to Tribal Leadership to ensure accountability and 
compliance with federal Medicaid rules.  

 Provides technical assistance as the HCA expert on business relations and policy 
coordination between Title XIX programs administered by HCA, the federally 
administered Indian health programs, tribal administered health programs and the 
federally recognized tribes.  

 Provides training and technical assistance to HCA staff on: tribal outreach, 
consultations, workgroups and discussions; the government to government 
relationship; federal and state administrative policies; and development and 
negotiation of tribal contracts; cost allocation plans, waivers, and state plan 
amendments.  

 Provides policy analysis of state and federal legislation related to impacts on 
tribes, tribal populations and HCA. Monitors WACs and rulemaking for tribal 
impacts to budgets, program delivery, intrusion on tribal sovereignty, and conflicts 
with federal law.  



 Develops statewide policies and directives governing Indian/Tribal/Urban Health 
programs for HCA operations and AI/ AN urban Medicaid clients Ensures 
implementation of new federal policies and legal decisions affecting I/T/U s and AI/ 
AN’s within HCA and Medicaid programs.  

 Collaborates with the Health Disparity Reduction manager to identify policy 
barriers and rule changes aimed to reduce health disparities.  

 Consults with the tribes to maximize federal match and influences policy with 
federal partners (Centers for Medicaid and Medicare Services (CMS) and Indian 
Health Services (IHS) to maximize Medicaid reimbursements to tribal facilities. 
Works directly with tribal advocates at the federal level to extend 100% FMAP and 
clarify federal policy in order to extend services from tribal facilities.  

 Incorporates Centennial Accord and CMS federal consultation policies and 
protocols, and monitors compliance across HCA programs & Medicaid.  

 Develops annual Centennial Accord report to Governor and tribal leaders.  

Scope of accountability 

 Provides guidance, consultation and advice at an advanced level on matters 
related to tribal health care policy to the HCA director and executive leadership 
and to 29 Federally Recognized Tribes and tribal organizations.  

 Represents HCA as the agency tribal liaison and serves as the official agency 
point of contact with Indian health programs and the 29 federally recognized tribes.  

 Devises, directs and oversees the HCA government to government relationship 
and consultation policy with the tribes and is available as a policy resource for 
stakeholders, AIHC, NWPAIHB, regional 7.01 workgroups, IPSS and workgroups, 
and state agencies.  

 Represents the HCA Director at various tribal meetings and in day to day 
communications with tribal representatives and prepares draft responses to tribal 
leader communications for the HCA Director.  

Financial Dimensions/Operating budget  

 In SFY 2011, approximately $52M in direct Provider One reimbursements  

 Administrative and provider subcontracts (transportation, MAM, PCCM), 

approximately $4M 

QUALIFICATIONS:  

 
Required Education, Experience, and Competencies 

 A bachelor’s or master’s degree in public administration, business, management 
or comparable area of study related to the responsibilities of the position. 
Comparable years of experience working directly with tribes, tribal governments or 
tribal health issues can be substituted for formal education.  

 Must be familiar with Washington tribal culture.  
 Must be highly motivated with the ability to work independently with minimal 



supervision.  
 Must be able to maintain an ethical boundary between advocacy of tribal issues 

and policy needs and limitations of the agency.  
 Demonstrated knowledge of federal & state Medicaid laws and policies, Federal 

Indian Health policies, Centennial Accord policy, and CMS/HHS consultation 
policies.  

 Strong written and verbal communication skills with demonstrated ability to 
articulate ideas, problems, and solutions in a clear and concise manner.  

 Demonstrated knowledge of Indian Health Services programs & policies.  
 Demonstrated knowledge of federal and state statutes and regulations as well as 

potential legislation and policies, including evaluation of complex issues arising 
from policy changes or legislative mandates.  

 Demonstrated experience with policy research and analysis and the ability to 
communicate complex policy options and issue areas with multiple and diverse 
audiences.  

 Advanced technical knowledge and skill using Microsoft Office Suite (Word, 
Outlook, Excel or Access, etc.). 

Preferred/Desired Education, Experience, and Competencies 

 Ability to review federal and state statutes and regulations as well as potential 
legislation and policies, including evaluation of complex issues arising from policy 
changes or legislative mandates.  

 Ability to communicate tribal identified issues to appropriate administrative offices.  
 Ability to develop and negotiate contracts.  
 Ability to monitor and analyze tribal facility compliance and tribal billing trends.  
 Ability to evaluate the need for and provide technical assistance/training to 

executive leadership, program managers, and internal staff on tribal policy.  
 Ability to evaluate the need for and provide technical assistance/training to tribal 

leadership and tribal program staff. 

SUPPLEMENTAL INFORMATION:  

 
Special Note: Persons under final consideration for initial appointment within the agency 
are subject to a background check 

Failure to follow the application instructions below will lead to disqualification. If you have 
questions about the process, or need assistance, please feel free to contact Kate Trickle 
at 360-725-1412 or kate.trickle@hca.wa.gov before the posting closes. 
 
To apply for this position you will need to complete your profile within 
www.careers.wa.gov and attach the following to your profile before completing the on-line 
application: 

1. Cover letter describing how you meet the required and preferred qualifications of 
this position  

mailto:kate.trickle@hca.wa.gov
http://www.careers.wa.gov/


2. Current resume  
3. List of three professional references 

The State of Washington is an equal opportunity employer. Persons with a disability that 
need assistance in the application or testing process or those needing this 
announcement in an alternative format, may contact Kate Trickle at (360) 725-1412 or 
Kate.Trickle@hca.wa.gov. 
 
**Please note: Legislative mandates require that employee salaries be reduced by three 
percent (3%) from July 1, 2011 through June 29, 2013. This announcement’s posted 
salary reflects this reduction. ** 
 

 

 

mailto:Kate.Trickle@hca.wa.gov

